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Grow an on-going sense of belonging and pride 
through bias for positive action and e	ectiveness. 
Measure whether performance and well-being 
sustainability are a reality. 



You can build a much more wonderful 
company on love than you can on fear. 

Kip Tindell

“

OVERVIEW
For decades corporations and organizations have focused their 
strategies in maximizing shareholder value, based on the assumption 
that all human beings are driven by first and foremost the principle of 
self-interest. 

This focus has fed the idea of ‘competition’, forming high-performing 
companies that produce the goods and services society needed and 
powered economic growth around the world. At the same time, it has 
left astray the need to look out for employee wellbeing and societal 
impact outside of business purpose. 

In the 21st century business founders, leaders and entrepreneurs 
understand the correlation between employee satisfaction, collective 
wellbeing and organizational performance as well as its sustained 
impact on societies. As these trends continue to develop, companies 
and organizations want to rethink their capability to measure ‘health’ 
and grow sustainability in a more holistic model. 

We lead your organizations to a holistic social enterprise model 
through economic, environmental and social sustainability measures.

BENEFITS 
Organizations focused on sustainability reporting will gain stakeholder 
group trust, respect and loyalty including but not limited to these areas:

• Purpose clarified in a strategic narrative driving belonging,
• People focus driving loyalty, trust respect thru data management, 
• Competence driving credibility & joy through learning and growth,
• Climate driving safety thru ethics and integrity,
• Equity driving fairness thru social leadership.

To find out more about this and our other service o�erings, please contact us at info@sesilpir.com

OUR SERVICES
1 Discover  Possibilities through Systems Understanding   
2 Clarify  Purpose  and Strategy  
3 Drive  People-Focused  Culture  Transformation   

4 Develop Transformative Leadership  for the Future 
5 Reimagine  Employee Empowerment Practices   
6 Inspire  Productivity through Well-being




